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Jörn Janssen: 

Institutional Provisions for an Equitable Distribution of  the 
Social Product 
Abstract: 
The appropriation of surplus generated by the employment of labour has been 
transformed qualitatively under financial capitalism. Surplus generated in the production 
process, profit, is primarily extracted from corporations in the form of dividends and 
interest on credit. Collective bargaining about the distribution of the social product 
through wages thereby lacks its basis in the value generated in the production process. 
Furthermore, in the bargaining process employee representatives hardly confront any 
more those who extract profits, the owners of shares and financial capital. They bargain 
with representatives of a special category of employee in charge of managing 
corporations for shareholders and creditors. Under these conditions, the object of - as 
well as the employees’ partner in - the distribution of surplus are widely absent in wage 
bargaining. Corporations are increasingly in processes of permanent transformation and 
variable with regard to products and production sectors. As a result the representation of 
corporations through employers’ federations is also being eroded. At the same time the 
employment relationship is in a process of transformation. The constituency of labour 
unions is shrinking and the mandate of workers’ representation being undermined. 
Under these conditions the distribution of the social product is without regulation at all 
levels and inequality in earnings and wealth has risen to astronomical levels. Democratic 
institutions legitimised to intervene in this distribution, which is dominated by the 
ownership privilege of financial capital, are globally absent. This paper will outline a 
strategy for a new institutional framework regulating the negotiation of distribution of 
the entire social product. 
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The Philosophers have only interpreted the world in various ways; the point, 
however, is to change it. 

Karl Marx in the spring of 1845, translated by Friedrich Engels 

“Wages … related to the conditions of our modern economic system”  

We are discussing “austerity policies” imposed on the working people under the pretext 
of a threatening financial crisis. The near collapse of the banking system in the autumn of 
2008 was reminiscent of the Wall Street Crash in 1928, though it should not be 
euphemised as an incidence of a cyclical movement. Nevertheless this déjà-vu has 
prompted me to look at secular changes in this period and to reread Maurice Dobb’s 
book on ‘Wages’ published in 1927, two years before the Great Crash and the setting up 
of the International Scientific Committee for the History of Wages and Prices’ under 
William Beveridge and Edwin F. Gay in 1929. His words are worth taking to heart again 
in 2007: 

“… in dealing with the wages question one is dealing with something that is very 
intimately related to the conditions of our modern economic system, and that the 
problems which one meets derive their essential shape from the special features and 
institutions of that system: for example, from the form in which property is owned and 
its distribution and from the nature of production and the division of labour.”1 

Regarding the specific present economic situation, we may keep in mind in particular the 
statement in the following paragraph: 

“If we examine the features which distinguish wages as they are paid to-day from other 
ways in which work in times past was performed and paid for, and seek to define the 
character of the present wage-system in these terms, we shall see that some fundamental 
distinctions exist which give a unique character to the actual problems with which the 
modern industrial system is faced.”2 

The “modern industrial System” has passed away. Instead we are confronted with a 
regime dominated by finance capital which, in turn, is linked to the transformation of 
wage labour relations. 

The transformation of the economic system 

The production process is the fundamental agent in the economic system and its 
continuous transformation. It is only production based on the use of natural resources 
including human labour which creates value. Money, organised in the financial sector, 
plays a mediating role relation in the divided production process. From this point of view 
the question is: what went wrong in the social organisation of the production process to 
allow the financial sector to degenerate and go bust. 

In the present era of capitalism, the social organisation of the production process, based 
on a specific balance in the relationship between private ownership and wage labour, has 
got lost not only in quantitative but also qualitative terms. In traditional capitalism the 
owners of productive assets were entitled to reap a profit as a reward for increasing 
productivity resulting from their investments, whilst the use of savings was owed interest. 

                                                           

1 Maurice Dobb (1927) Wages. London and Cambridge, quoted from the 1944 edition with a foreword of 
John Maynard Keynes, pp. 1 f. 
2 Ibid., p. 2. 
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Increase in productivity would therefore also determine the average interest rate for 
savings. In the long run there is no way to earn higher rates of profit and interest, in 
terms of the purchasing power to buy real products, than the increase in production – 
unless we accept the current lingo, which calls debts financial ‘products’. If individuals or 
segments of society do realise a higher rate of increase of their assets, they can do so only 
at the expense of the participants in the social production process, either by reducing 
their nominal wages or raising the prices of products, which is the same thing. This is 
precisely what happened in recent decades on a large scale, has reached its limits, and 
begun to obstruct the production process. The disconnection between profits from 
ownership on the one hand and wages for labour on the other is now about to destroy 
the structure and functioning of the production process. This is the nature of the present 
economic crisis. 

Historical processes are asynchronous, discontinuous and fragmented, but they are not, 
therefore, unrelated. The emergence of collective wage rates and bargaining in Western 
Europe, though not simultaneously, nevertheless marked a stage in the development of 
wage labour relations which was shared in virtually every country. Equally, the gradual 
establishment of social security systems, distinctly varying between the individual – 
socialist and capitalist – states, was a shared process in the so-called Western World. 
Some states may have been playing a leading role (under the auspices of Bismarck or 
Lenin), others lagging behind (e.g. under the Beveridge system)3, yet a standard emerged, 
against which various forms could be measured. The wage became to be regarded as a 
remuneration of labour not just for the time worked and the individual employed, but as 
a claim covering all the vicissitudes of working life including childhood, education, 
sickness, rest, disability and old age. In a contribution to a book on the history of the 
German Construction Unions I traced the development of the form of collective wages 
after the Second World War in Germany up to 1987 under the heading “Lohn für ein 
Arbeitsleben”4 (Wage for a Working Life). 1987 was the year of an acrimonious 
confrontation between the social parties in the German construction industry about wage 
components for social security. Ominously, it happened just before the collapse of the 
Socialist State in Eastern Europe. Ever since we witness in Europe the disintegration of 
direct employment relations linked to social security, the scaling down of social security 
provisions and a general decline of wages as a proportion of GDP. Instead, savings, 
credit, property and mortgages have come to play an increasing role in securing lifelong 
subsistence to wage earners and their families. Hence it is highly indicative that sub-
prime mortgages triggered the collapse of this system at a world scale.5  

What is different by the beginning of the second millennium? 

Wages and salaries are increasingly unregulated and disparities, formerly differentials, 
have reached astronomical dimensions, globally, in individual states, regions and 
companies. The institutions that used to regulate wages and salaries are in a process of 
decline of legitimacy and power if not disintegration. As a result the unequal distribution 
of the social product has come to grow beyond discernable limits in terms of income and 
- even more so - wealth. This inequality is further increasing and, in turn, keeps eroding 

                                                           

3 Beveridge, William (1942) Report on Social Insurance and Allied Services.  
4 In Arno Könne et al., pp. 374-385. 
5 Michael Hudson (2010) The Transition from Industrial Capitalism to a Financialized Bubble Economy. Levy 
Economics Institute of Bard College, Working Paper No. 627. 
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the legitimacy and power of the institutional framework including labour unions and 
employers’ federations. 

An economic formation is a dynamic process driving its own transformation. The 
financial crisis of 2008 was the first major crisis of a new economic formation. In a 
medium-term perspective, we may identify capitalism and socialism as interdependent 
social formations which dominated global development since the 1789 French 
Revolution and collapsed with the 1989 fall of the Iron Curtain. To give it a short 
description: It was the exploitation of labour by owners of productive assets against the 
collective resistance of wage earners. This resistance took the forms of the socialist state 
as well as the socially securitised capitalist state. The level of inequality as a result of 
exploitation declined in the core states of this formation. 

What has come to be called financial capitalism is not any more based on the ownership 
of productive assets but dominantly on the ownership of debt, e.g. pension funds, 
mortgages, sovereign budgets as well as equity, bonds and shares of corporations. Profits 
from this form of ownership are generated, instead of directly from the exploitation of 
wage labour, indirectly as dividends and interests on debts. Under this mode the 
expansion of financial capital has completely outstripped the value of productive assets 
and keeps growing without discernable limitations. Its volume is a multiple of the global 
gross domestic product. In other words, the whole product of years of future labour is 
already appropriated by those ‘capitalists’, as owners entitled to use it at their pleasure. 

The crisis in terms of labour-ownership relations 

In the absence of statistical data and aggregate empirical evidence, the following 
observations cannot possibly be quantified, though they are crucial indicators of the 
development of labour-ownership relations in the production process. Since the end of 
the Cold War the world experienced a secular process of concentration of ownership 
accompanied by a dispersion of real assets and loosening of employment relations. Most 
importantly, with regard to employment, workers are less and less employed by owners 
of productive assets and increasingly by ephemeral management, subcontractors, agents, 
gangmasters, or by themselves as ‘self-employed’. In this widely unregulated 
environment, largely outside collective representation, illicit and illegal forms of 
employment have become an organic part of the system. An expanding grey zone 
between legality and illegality of ‘undeclared, informal, false self-employed, precarious, 
unprotected, black’ etc. labour not only escapes reliable data collection but also 
recognition as a consistent concomitant in the transformation of productive relations. 
The sinister side of employment outside collective representation is the lack of social 
security provisions and, as a result, dependency on savings, equity, or property to face the 
vicissitudes of working life, in particular in old age. It is not accidental that a high rate of 
owner-occupation in housing is a characteristic of countries with low levels of social 
security provisions, foremost Britain and the US. The property boom in these countries 
since the mid-1990s, therefore, was an exorbitant exploitation of the most vulnerable of 
wage earners. It was this exploitation through mortgages on the side of consumption 
(unrecorded again in statistics), which passed its very limits and triggered the sub-prime 
crisis in 2007 and, eventually, the collapse of the global financial market in 2008. The 
about a dozen years before this sub-prime crisis were a period of the most extreme 
redistribution of wealth from rent and mortgage payers to property owners, which will 
have a lasting effect on society. The decline in housing construction is only a peripheral 
by-product of this robbery of the lowest stratum of the working people.  

During the same period we witnessed widening disparities in earnings, the well known 
excesses of chief executives in particular in the finance sector, on the one hand, and an 
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expanding low-pay labour market on the other.6 The top and the bottom on the scale of 
earnings are both outside the shrinking sector covered by collective agreements, 
astronomical salaries on the one hand and wages below subsistence level on the other. 

The most glaring result of these recent transformations is the rapid decline in the 
remuneration of labour in contrast to the explosion of the value of private ownership. 
This value, however, remains fictitious to the extent that it is not covered by real assets 
and products of labour, it is what is called a ‘bubble’ and predestined to explode again. In 
the meantime it is economic - and political - power. 

Strategic cornerstones for the distribution of the social product 

All the naïve attempts to restore the institutions which represented the socialist-capitalist 
armistice are bound to fail under the continuing dominance of finance capital and its 
inherent dynamic. Dividing the banking sector into retail and investment departments, 
capping bonuses, reducing the leverage of lending, and all the other cosmetic or ethical 
reforms cannot possibly alter this dynamic. Concerning the traditional business of the 
‘social partners’, meaningful collective wage agreements between labour and capital 
cannot possibly be concluded in the absence of the owners at the negotiating table. 

Social justice in the distribution of the social product is inseparable from democracy. 
Democracy, in turn, cannot exist without social justice in the distribution of the social 
product. The social product has to be shared equitably between those who produce it 
according to a mode agreed between them. Ideally this principle was incorporated in the 
system of collective bargaining between the social partners. Practically there remained the 
loophole of hereditary property which eroded the foundations of the principle. Though 
property rights based on royal privilege were largely abolished - or became ineffective - 
after the French Revolution, they survived under civil law as the right of ownership. 
Globally, the value of property in financial assets is equivalent to almost 4 years of gross 
domestic product. After the 2008 crisis, with the help of sovereign credit, this value of 
financial assets has returned to growth. 

Resuming one of the objectives of the French Revolution, equality has largely been 
achieved at legal level and, at the same time, been obstructed in the economy. This is the 
reason of the crisis. An economic system based on the principle of equality can only be 
based on the remuneration of labour, not on profits from ownership. Hence the 
distribution of the social product must be related exclusively to labour.  

The mode of the distribution according to the provision of labour services is a matter of 
democratic decision making and administration. A first attempt towards setting up a 
system of wage negotiation was presented in my paper ‘A Fair Share of Labour in the 
Social Product’7 to a seminar 23 November 2009 at the University of Middlesex. This 
paper outlined “Four Points for a Labour Strategy”. The following six points represent 
amendments as well as extensions to that programme.  

These proposals are strategic targets. They do not take much notice of practicalities and 
itineraries leading towards a social reality which seems too far away in the future. 
However, it may be equally impractical to propose ‘Exiting from the crisis’8, ‘stimulation 
                                                           

6 See the books on ‘Low-Wage Work in Europe and America’, Russel Sage Foundation, New York 2008. 
Reviews in CLR-News 3/2008, pp. 34-43. 
7 Unpublished manuscript, p. 4. The same points were put forward in another unpublished paper for a 
ETUI seminar in Brussels 22 January 2010, “The Distribution of the Social Product”, Annex p. 8. 
8 David Coates (ed.) 2011. 
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of growth’, ‘recovery through austerity’, and similar recipes. Cures informed by the 
experience of an economic regime which has just collapsed may turn out to be utter 
quackery, though many may still regard it as ‘realistic’. This kind of realism rather 
indicates blindness and, therefore, contributes to further and more catastrophic crashes. 
The following points are steps into unknown territory because the way back into a 
familiar environment is a delusion: 

1) Office for the regulation of the global labour market; 
2) Bodies representing labour and ownership; 
3) The status of wage earner; 
4) A single comprehensive scale of wages; 
5) A universal wage fund; 
6) Common ownership. 

1) Office for the regulation of the global labour market 

Given a global labour market unified by the mobility of workers and commodities as well 
as the transnational organisation of production and corporations, the regulation of wages 
and salaries at national, regional, sectoral, occupational or company levels has become 
outdated and widely ineffective. It serves to undermine an equitable distribution of the 
social product and an economical allocation of production according to natural resources 
and desirable living conditions. One of the most detrimental factors is the competition 
between national governments in economic policies enforcing and exacerbating 
disparities across the world. 

A long-term strategy has to envisage an authority under the United Nations (UN) in 
charge of coordinating the remuneration of labour, implicitly the mandate of the 
International Labour Organisation (ILO). Obviously the powers of the ILO have to be 
extended in order to carry out this mandate and the UN will have to dismantle – 
probably in steps – national and corporative prerogatives in the regulation of labour 
relations. As a first step a road map of successive stages in the coordination and 
assimilation of labour relations will have to be elaborated and agreed by the UN. It will 
have to establish transcending categories according to which the existing disparities can 
be mapped and a process of coordination be initiated. Such a framework, agreed at UN 
level, will serve to inform existing regimes for initiatives to develop and adapt their 
respective regulations in response to the changing socio-economic environment. On the 
way to global unification new geographical units, such as the European Union, may be an 
expedient to facilitate transnational assimilation. It may well be that unexpected collapses 
of existing regimes will accelerate the process of coordination as a means to avoid 
chaotic conditions in vacuums of traditional regulations. 

Eventually a central office with links in every UN-member state will have to be set up 
and given the means at its disposal to develop the debate and build up the institutional 
basis for the global negotiation of wage labour. 

2) Bodies representing labour and ownership 

The traditional relationship between employers and employees has widely lost its 
foundations since the status of employee in the transnational labour market has become 
ambiguous and multifarious whilst the employer as owner of the means of production 
has widely become anonymous as a shareholder without personal responsibility in the 
employment relation. As a result in the classical industrial countries the official bodies in 
wage negotiations, trade unions and employers’ federations have generally suffered a 
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decline in mandate and membership. They can hardly claim any more to cover or 
represent sectors of the entire labour market. 

It is crucial for a democratic and socially accountable representation of the main parties 
in the negotiation and determination of labour conditions, in particular through the levels 
of remuneration and the distribution of wealth, that both sides, labour and ownership, 
have a legitimate and transparent mandate and accountability. The prime requirement for 
bodies representing labour and ownership is mandatory membership. Every worker, 
irrespective of the position in hierarchies of qualification, control, and earning, has to be 
a member and contribute to the organisation. Equally, according to the status of 
ownership of real and financial assets, individuals and corporations have to be members 
and contributors to the organisation of owners. The respective structures of these 
organisations have to reflect the variety of their membership and adapt to changes in the 
course of development. 

In an initial or provisional stage these bodies may be established and act autonomously at 
regional, national, or federal transnational levels by members according to their place of 
work. However, given the mobility of labour and products as well as the object of 
ownership, such geographical divisions will have to be defined in relation to their global 
nature. At a mature stage they will turn into subdivisions of a single organisation. 

3) The status of wage earner 

It is commonly assumed that a wage earner, a person whose subsistence depends on the 
remuneration of labour, is entitled to receive wages according to a work contract with an 
employer. Outside such an employment relation the wage earner loses his/her basis of 
subsistence and depends on benefits, typically during times of ‘unemployment’, sickness, 
disability, training, and old age. What under feudal relations used to be alms for beggars 
has been transformed under capitalism into ‘social security’ as a legitimate claim of wage 
earners vis-à-vis the state or respective funds. Hence, this claim is not defined and 
perceived as part of the wage but as a substitute granted in periods when the wage earner 
is out of work or ‘unemployed’ and, thus, deprived of his/her status. Ways to put an end 
to this benefit dependency have been discussed in France at least since 2006: 

“A real project of vocational social security does only make sense if it allows for 
disconnecting the status of wage earner – in other words all the rights he enjoys as a 
wage earner – from his personal situation at a given moment. This implies the continuity 
of rights (to vocational education, to a remuneration related to the qualification, to health 
service, to accounting for pension rights, etc.) by which they are guaranteed to the wage 
earner whether being in employment or not.”9 

The Confédération Générale du Travail (CGT) has adopted this “nouveau statut du 
travail salarié” in its programme10 and Bernard Friot has enshrined it in his book ‘L’enjeu 
des retraites’11 (The Stake of Pensions). 

Disconnecting the status of wage earner from the contract of employment has far 
reaching implications for the concept of wage labour relations and its legal framework. 
Responding to the metamorphosis of the identity of the owner in the employment 
relationship the wage earner also assumes a new identity independent from an individual 
employer. The wage relates to the qualification of the wage earner, not to the condition 
                                                           

9 Michel Husson, Regards-fr, octobre 2006. 
10 Published Monday 26 October 2009, www.cgt.fr/Une-proposition-qui-s-adresse-a.html. 
11 La Dispute, Paris 2010. 
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of employment, and is owed by the collective employer. The personal situation of not 
being engaged in a collective process of production and services does not discriminate 
against or disrupt the status of a person as wage earner. If it is not because of disability or 
illness, disengagement is above all an opportunity for further vocational education. The 
purpose of raising productivity will be to improve working conditions and reduce 
working time rather than, as it is idolized nowadays, as a means to create eternal 
economic growth as a precondition for full employment. Wages according to 
qualification are the universal reward and incentive for education and, implicitly, 
qualitative economic development. 

4) A single comprehensive scale of wage rates 

Wages shall be the means to allow everybody a decent living and a wide range of 
enjoyments, not to accumulate wealth. Hence, the remuneration of labour according to a 
single scale of wages should determine the distribution of the collective product of 
labour destined for consumption. This was implicitly the concept of wage rates according 
to collective agreements between employers and employees. However, this concept was 
applied only for a section of wage earners who, in turn, were divided according to 
different categories, such as earners of wages and salaries. Once a universal status of 
wage earner is accepted and introduced, there is no reason any more for different 
categories of wage earners and modes of wage determination. However, wage 
differentials according to qualification would reward individual efforts made in 
vocational education as also reflected in the hierarchy of the organisation of production. 
These differentials would be accommodated between extremes of the highest and the 
lowest rate of a single scale for all wage earners, including ‘chief executives’. The number 
of grades and the span between the extremes will have to be negotiated and agreed in a 
democratic process by the representative bodies of labour and ownership (see 2). Wages 
are collective time rates. Special rewards and incentives for overtime, heavy work, etc. 
will be limited within a small range above the basic rate. 

5) A universal wage fund 

As social security will be replaced by wages, respective funds related to the different 
purposes such as health, disability, unemployment, family benefits, education, pensions 
etc. become redundant. Instead a universal wage fund is to be established. People 
engaged in production and services will not be paid by individual employers but, like all 
wage earners, by the wage fund. Conversely, employers will pay for the use of labour to 
the same fund. In terms of wage cost this form of transfer will be considerably cheaper 
as all the expenses for the administration of the various funds will be saved. Equally, 
there will be no need any more for the accumulation of major financial reserve accounts 
as contributions can flexibly be adjusted to the amount required for wages.  

This is, of course, a grossly simplified strategic picture. In the present situation the world 
consists of a great number of differently regulated national, federal, sectoral, etc. 
economies. But the overwhelming part of the world population is employed under some 
mode of social security regulation. Most of these consist of a complex patchwork of 
funding under wage related collective agreements complemented by statutory benefit 
systems and private insurances. These systems tend to be inconsistent with regard to the 
general aims and, therefore, in a permanent state of reform, e.g. the recent Hartzreform 
in Germany. Two years ago the Swiss trade union related ‘Thinknet’ has published a 
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project for a ‘general employment insurance’ under the heading ‘The Great Reform’12 
suggesting the coordination of various separate social security schemes, which may be 
regarded as a step in the direction towards a universal wage fund. All these reforms need 
a common direction in a process of transformation and unification at economic, political 
and geographical levels. 

6) Common Ownership  

The opposite of individual ownership is not state ownership but common ownership. 
Human labour has always been dependent on the common use of e.g. natural resources 
and, at various social levels, means of production, public services, and infrastructure. 
However, this commonality has been obstructed by individual ownership. A typical 
privatisation of natural resources in history is known as the movement of enclosures in 
the transition in Europe from feudal subordination of the peasantry to the appropriation 
of land in the form of tenancies. The development of the means of industrial production 
took the form of private capital accumulation through the appropriation of labour. The 
last stage of this transformation has produced an accumulation at a historically and 
geographically unprecedented level of financial assets overarching the means of 
production. Whilst the dominant object of ownership has changed its nature from 
material things to immaterial debt-credit relations, the legal rights of ownership, 
individual freedom to use and enjoy things, have remained unaltered and transferred to a 
different substance. Through this transfer the power, including the right to expand the 
debt-credit volume, of a small elite of owners at will is beyond legal restrictions. 
Obviously, owning a bicycle to ride to work is not the same right as owning financial 
assets at the value of a state budget or the annual gross domestic product of millions of 
people. Financial capital acts in a space of a legal vacuum where regulation is urgently 
required.  

The same as the wages of labour, the rights of private ownership and distribution of 
common assets need to be regulated under the control of representative bodies and 
according to criteria of social justice. Concerning the resources and allocation of 
investment, Bernard Friot has suggested “… an economic quota on wages (of about 30% 
of gross wages),… . This quota would be collected by investment funds which would 
offer money interest-free because there would not be any private capital accumulation.”13 

The conversion of private into common ownership is, of course, a process which is not 
easier than the revolutionary movements which put an end to the feudal subordination of 
labour. But the social development of labour relations under capitalism has taken a 
direction which exhibits the historical obsolescence of private ownership of the main 
resources of production and the recent financial crisis has indicated the obstructive 
dynamics of a liberalist financial regime.  

As a first step private landownership will have to be repealed. Land use will come under 
public authority. The existing distribution of wealth will be reversed through taxation and 
limitation of inheritance. Maximum levels for inheritance can be set by democratic 
decision, e.g. through progressive taxation up to a maximum of 100% - i.e. confiscation -
from $1 million upwards. 

                                                           

12 Ruth Gurny, Beat Ringger, Die Grosse Reform, Die Schaffung einer Allgemeinen Erwerbsversicherung 
AEV. edition 8, Zürich 2009. 
13 « … une cotisation économique au salaire (de l’ordre de 30% du salaire brut), … . Cette cotisation serait 
collectée par des caisses d’investissement qui financeraient sans taux d’intérait, … . » Bernard Friot, 2009. 
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Reservations 

Putting forward ‘strategy cornerstones’ for a fundamental transformation of the global 
socio-economic regime is an act of desperation rather than bravery. The overwhelming 
front of experts, indulging in the use of a complex toolkit of familiar categories, mounds 
of figures and models to produce expertise how to prevent the next crisis, is truly 
intimidating. This paper does not rely on this expertise. Instead it takes an almost exotic 
starting point, which is that labour is the agent in the process of production and its 
transformation. From this point of view, for instance, ‘stimulating sustainable growth’ 
through monetary policy becomes an absurdity and the creation of wealth obstructs the 
labour process. Equally, the individualisation of ownership entails the withdrawal of 
natural and derived resources from direct access for production. The financialisation of 
assets is only their ultimate perversion. As a visual testimony, after the eviction of their 
inhabitants, empty houses along the street testify to the destructive side of the economy. 

If, by contrast, labour is in the centre of the economic process, the ‘distribution of the 
social product’ becomes fundamental for its reproduction and development. This 
distribution takes place at global level. It is suggested that the medium for the 
distribution should be the wage and include everybody. This perspective also challenges 
the rationale of the nation state and respective government at a time when these units of 
political organisation seem to assert their sovereignties. Thus the programme of this 
paper could appear arbitrary and removed from the dynamic of real development. On 
the other hand, is not debt as the prime object of ownership and dominant means for the 
distribution of the social product already a symptom of its demise? And are the great 
nation states not doomed to collapse eventually under the weight of these debts which 
were about to destroy the global banking system? 

The objective of the six points of this paper is to remind us that we are in a critical 
historical phase of renewal and need to discuss a way forward. This is bound to be a 
discourse in thin air and far from pretending knowledge of what can be achieved. It is an 
attempt to animate and join in a discussion, which has hardly begun, about the end of 
exploitation of wage labour under the supremacy of private ownership.
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